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ABSTRACT' '
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o learnlng activities on evaluating safety conditions at training

ITT-sites. [The industry services program for which these’ materials were

. - developed would involve provision of job training by public agencies

f&¥\fpr new or expanding private industries.) The first learning activity

T is des1 ned to provide the learner (industry services leader) with °

the needed background information regarding safety laws and ; -
regulathons and procedures-.for accident prevention. The second . E :
. act1v1ﬁy gives opportunity to apply the information in a practice
" situation, and the final checkout activity allows: the learner to

- evaluaﬁe safety condltlons at ‘a training site in a real work ‘ Y

S s1t ation, such as" when employed or when serving as an 1ntern o A

& lea ner. Feedback devices (learner seélf-test and performance ' \

: ,ﬁchdckllst) are included for use by the learmer and - . ’ , :
-1nstructor/superv1sor to0 assess progress. Case study information, a~ =
tralnlng site safety. checkllst and a site evaluation worksheet are _

. -appended for guidance in performlng the objectives. (Two of the _other < -
modules also deal with preparing for training: Adapting the training’-:+ . _ .
site to training nieeds and announcing the openlng of a training <
p ogram.).(JT) i
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accomplish the objectives. Feedback devices (learner self-test, worksheet, and performance

W

3

INSTRUCTIONAL PROCEDURE = |

' /

This module contains two sequential learning activities and a final che':.-out activity /

A bricef overview precedes each learning activity and the final check-out activity. Each
learning aetivity and the final check-out activity provide learning experiences to help you

i

checkllst) are provided to help you determine when each objective has been accomplished
o TFhe first learning actiwty is designed to provide you with the‘needeg background
informati'on.. The second learning activity is designed to give you an opportunity to apply /
that information in a pmctlce gituation. The Check-Out Activity is the final learning activity
It is designed to allow you to évaluate safety.conditions at a trammg site in a real work - |
“situation, such as when you dre cmploycd or when you are serving as an intern learner. The

J
Performance Checklist (Appendix A) is used by the learner and the instructor/supervisor to
assess progress. The checklist is applicable for both practice performance and performance

!

in the real work situation. :
‘ ‘ After reading the Objectlves and the’ lntroductlon on pages 2 dl]d 3 ,you
should be able to determine how much of tlus module you will nced to complete belorc

the Check-Out Actwnty , )
* If you alrcady lmve tl1t. necessary background information rcquued for

i

/
; Learnmg ACtlYlty Lp. 4. .
* If you dlread)/ have had practlce in.evaluating the safety, condltlons ata trammg

' site, you may not nced to complete Learning Actmty II, p. 19.
* lnstead with tl1e approval, ol your instrucfor or supervxsor you may choose

to proceed dlrectly to the Check-Out Activity, p 20, and evaluate the, salety

conditions at a trammg site when you have access to a real work situation.

- Your mstructtjr or supervisor may be contacted if you have any difficulty with-

duectlons orin assessmg your progress at any time.
‘ - /
; /

' /

!

evalJatmg the Salety cond:tlons ata trammg site, you may not need to complete

——
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o An effort has been mdde ‘to-make this modulc as selt contamed as powbk The
: ,,‘ mformatlon contamud in the module should be sufficient to dwclop “entry-level”

knowledge and skills. Howeve much has been wnttcn on thls topic: The ‘[ldv‘mucd ludrnu

E / o o may wish-to attain higher levels of knowledge dnd skills.’

’~ ! ';"’ - B A list ol resources which supplement fhose LOntdlnLd w1thm the module tollows
" %, ){ . Check wnth‘ your instrictor or supuvn..sor .(.Al) to determine the av,ul.abﬂty' and the location
l ’ of these resources, and (2) to get assistance in setting up additional l'curning activities.

/‘ ' Learnmg Activity 1 4 ' _ | oo / ,
A o ‘ * Johnston, Wallace “The Law and School Shops,” S( hool Shop. Vol. XXXIV
/ . h © N6. 3 (February, 1975).. [~ |
,, / | "-' ) * “OSHA Chhd\llst 30 Pomt‘l to Look for :5 You Mdke a Sdfety lnspcctlon of
: - / / Your School Shop ” lndustnal Education. Vol. LXIV No 6(Septcmber 1975)
/ ‘. “ / * ‘Peterson: Dian. The OSHA f ompllance Manual.. New York New York 10020
/ o / - McGraw-Hill Book Compapy, 1221 Avenue of the Ammm 1975.
: / o . /,’ * “Training Matermls dlld p ogmms Avanldb}e ” School Shop Vol XXlV No. 6
[+ (February. 1975). '
/ S Learfling Activity I
P s % (None identificd)
Check-Out Activity | |
/ . * OSHA compliance offifer '

!

* Instructors in vocatioral-trade and industrial education

OBJECTIVES.

-

1 After completing the required reading, take the learner self-test to demonstrhtc you
have attained the knowledge of cvuluziting safety. conditions at a training site. You should
complete all items correctly. (Learning Activity I)

4
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11. After analyzing the bcr('urm:mc'c instructions, cnmplcté all the designated experiences
in evaluating safety conditions at a training site ina pr-,"’lcticc situation, Your work j
| must conform to the worksheet and checklist providcd.y(Leurning Activity HII) .
I, In an actual work. siluutim‘l.‘cvuluulc the satety condit{:ions at a training site,
Satistactory performance will be realized when all itcfus on the pcrt'or'munc'c

checklist (Appendix A) are rated “yes. (Check~0ut[‘Activity)
. : - Iy
. i ‘ .

I

| RAINING. SITES

EVALUATING SAFETY CONDITIONS AT! e
. : [

‘I ‘ . ~ .I—'H—IED
N R INTRODUCTION _ o

2l .
. 1 ’
. ; o
ARAAAARARAARAARAAAAARARARAARARIRARRRAARRRARARRRRRRR SRR
Under federal and state labor and satety laws, agencies which provide a service

accompanied by real and/or potential health hazards to thiéir clients are under an obligation

to make.servicing facilities as frec as possible of health risKs. The training site inust be hazard

fre¢ and meet at least minimum standards of safety, Industry services leaders must take

every measure to prevent accidents during the training pr/ogrum.
In this unit. you will become familiar with saféty laws, rules, and regulations

regarding safety, and penalties and fines associated Wilh/non-compliuncc to safety laws. You

!

"

. . .« ' i . . .
will also become acquainted with some procedures to apply in preventing accidents.

(7]

ERIC



You should stu:dy he information presented in the following section. You may wish
to read more on the subject from the reterences listed in the section on Supplementary
Teaching/Learning Aids. After reading these materials, you will demonstrate knowledge of
evaluating safety conditions/at a training site‘by completing the Learnér Self-Test, p. 13 .
You will be evaluating you knrowlcdgc by comparing S'otxf sclf-test answers to the Answers

to Self-Test, p. 17. r

.  REASONS FOR SAFETY REGULATIONS AND RULES

A. To assure safe z,nd healthful working conditions for working men and women

i v

B. To prevent serjious injuries and accidents

/
l

II.  ASSOCIATIONS THAT HAVE DRAFTED LAWS AND PENALTIES FOR SAFETY
STANDARDS | | o |
"e=A. The Nationul/Firc _Protcclion Assm}’iutiun (National l.Tirc' Codc,'Natinnul Eléctrical
Code) / | /’ |

B. The Americ‘zlm Society of Mc_chan/ical Enginecrs (Pressure vessels)

y-
i

C. - The American National Standard/Institute (safety glasses, and ‘machine guarding)

/ _ ; , |
D. Dcpartmcn‘t of Transportation (¢ompressed gas cylinders)

/ /

| |
- A / | |
III.  STIPULATIONS OF THE OCCUPA/TIONAL SAFETY AND HEALTH ACT OF 1970

' f
(OSHA) | /

. . il . ) . .
A. Each cm/)lpyer shall furnish t(j) cach employee a place of employment which is free

[0, ‘ . o .
from regognized hazards that/are causing, or are likely to cause, death or serious
[T . :

physiéa/‘ I/'arm.

B. Each er/nploycr shall comply with occupational safety and health standards

bromqlghted under this Act.
. { !
* C. Each employec shall coml7/ly‘witll occupational safety and health standards, and all

- rules/ regulations, and orjers issued pursuant to this Act which are applicable to

his/her own actions and ¢onduct.




IV. SUBPARTS OF OSHA STANDARDS (arcas to ingpect at 'cu'ch'sitc)

-

©ozgr gy~

T OMMPOD 0w »

Compressed gas and compressed air equipment

Electrical equipment and components

Fire protection

General environment controls

Hand and portable powered tools, and other hand-held cquipl;wnt
Hazardous materials’ '
Machinery zind machine guarding

Materials handling and storage

Means of egress (exit) |

Medical and first-aid _

Occupational heaith and environment control

Personal protective equipment

Powéred platforms, manlifts, and vehicle-mounted work platforms
Walking-working surfaces -

Welding, cutting, and brazing equipment

l

V. ClTATlONS AND PENALTlES FOR VIOLATION OF OSHA

A

De minimis. A condition that has no dn‘ut or lmmcdmte relationship to job
safety and health. e.g.. lack of toilet partitions. .
Nonserious viol.ation. A violation that has ¢ direct relationship to job safety and

health but probably would not cause death or serious physical harm, e.g.. tripping

hazard. . . J

A proposed penalty of up to $1,000 1/«» optional. A nonserious penalty may

be adjusted downward by us much as 50%, depending on the severity of the hazard,

cmployer's good faith, history of previous v;olutlons, and size of business. This

adjusted figure is reduced an additionat 50% if the employer corrects the violation

within the prescribed abatement period.
Serious violation. A »\-iolution‘whcrc thore is substantial probability that death or

serious physical harm could result ans that the employer knew, or should have

known, of the hazard. ¢.g. absence of point-of-operation guards on punch presses

-Or SUWS.

)
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A proposed penalty of up to $1.000 is mandatory. A sdrious penalty may
be adjusted dbwnwurd by as much as 50%, based on the employer's good taith,
history of previous violations, and size otl’ business. |
D. Imminent danger. A condition where there is rc.us(mablc certainty a hazard exists
that cal; be expected to cause dc;llth or seriou%ph&siﬁu.‘ harm immediately or before
‘lhc hazard can be climinated through regular pébccdurcs.
It the employer fails to abate such conditions immediately, the complihncc
otficer, through the area dircetor, can go directly to the nearest Federal District
Court for fegal action as necessary. |
V1 CﬁTATIONQ WHICH MAY BE ISSUED FOR VIOLATIONS OF OTHER OSHA
REGULATIONS ’
A. Failure to post citation
Failure to post-annual summary of safety record
Failure .(0 post OSHA poster

Failure to report a catastrophe or fatality - -
i +
, .

Failure to maintain records

Accidents which occur after advance notice of hazardous conditions

Ommo o=

False information : : '

o

VIl. PERSONS. AGENCIES. AND/OR GROUPS COVERED BY OSHA =
“A. ~ Employeces ' |

Supervisors

Instructors 4 .

Maintenance personnel _ | '

Custodians

Administrators

Graduate assistants’

=T o m Mmoo 0

Studentlaborers

. ' 6 lO
ERIC . - : |
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VIII.  CIVIL AND CRIMINAL PENALTIES FOR SAFETY VIOLATIONS
A.  Civil penalties
I, Willtulor rcpculéd (may be) SI0,00lO
2. Scrious '(,sl.lull be) - $1.000
J. Noascrious (anay be) to Sl.OOO
4. Failure to correct--(may be) $1 .‘000 per day

Failure to post citation (shall be) to $1,000

W

NOTE: Adjustment factors include gravity, size, good faith, and history of
vivlations.

\
~ B.  Criminal penalties

1. Willtul fatality- (shl'ull be) “to $10,000 and/or up to six months imprbis()nmcnl ‘
2 Advance notice --(sh.-}ll be) to $1,000 and/or up to six months in:prisonmcl\n .
3. False slulcml:nls. ‘rcpv;r“csmlution or certification  (shall be) to 510,000 und/qr-”/
up to six nionlhs imp‘risonmcnl | ,
C. Unudjust;'lble»-fixcd penalties
1. Failure to post the ol;('iciul OSHA poster - $50
2. Failure to maintain OSHA FForm 100 $100
3. Fuailure te maintain OS}'iA FForm 101 supplementary records or its equivalent
$100
. 4 Failure to compile OSHA Form 102 Summary - $100
5. Failure to post OSHA Form 102 suimmary by February | for 30 days - S100
6. Failure to report fatality or incident in"which five or more employees are
hospitalized $200 | ‘
7. Fuilure to post citation rcécivud at the worksite- S500
IX. PERSONS HELD RESPONSIBLE FOR ADHERENCE TO THE PROVISIONS OF OSHA
v,‘ A Employers | v |
B. Employees‘ . : .
[gnorance ot the law 1s not defense for violations, and failure to comply with
OSHA reaulations wil‘l constitute negligence. Consequently. an understanding of

*the regulations is vital to people involved in virwaldly every phase ol industry

i1
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training and production. For ultimate protection, the industry services leader and

the client company representative should inspect and approve each training site. -

'X. PROCEDURES USED TO IMPLEMENT OSHA

1

_A.  Encourage employers and employees to reduce hazards in the workplace, and improve

\

existing safety and health progroms.
Establish employer and éemployeé responsibilities.
Authorize OSHA to set mandatory job safety and health standards.

1

Provide an effective enforcement program.
N ’

I
|
mo N

- Encourage the states to assume the fullest respohsibility for administering and cﬁforcing
their own occupational safety and health programs that are to be at least as
effective as the federal program, | |
F.  Provide for reporting proccdurcs on job injﬁries: illnesses, and fathlities.
XI. SOURCES OF TRAINING MATERIALS AND COURSES FOR TEACHING SAFETY
RULES AND PROCEDURES | | .
r A TheOffice ot: Training and Education, Occupational Safety and Health Administration, -
v U.S. Departiwent of -Labor -
| B.. Thcn National Institute for Occupational S:lfcty.:lnd Health (NIOSH), an arm o‘f‘thc
uU.S. Pgblic Health Service. Department of Heplth. .Education and Wél/ﬁlre.
Washington, D.C. .
C. The National Safety Cou;lcil. Chicago, Illinois - A N
The Natianal Audiovisual Center,General Services Administration, Washington, D.C.

E. Commercial distributors of textbooks and audiovisual materials

XI. GENERAL SAFETY RULES o , |
A The instructor should apply the following rules: . . - ' |
A l Remain in the shop or laboratory at all times while learners are participating in

instructicnal activities. Absence from the location when an accident occurs is‘,

grounds for a successtul law suit. Never permit learners to work unsupervised.

g 12




’ B . Do not place unauthorlzed persons in charge of pote-1t1ally hazardous instructional
. -. activities. » . S
‘ o C. Do not use equipment which has not been approved for training.
D: Do not permlt nonenrolled persons to use power equipment.
E. Neversend lcarners out of the facility to do hazardous work.
---— - -F, - Do not-make the use of power tools compulsory. ' .
G. - Do not allow accident-prone learners to use power equipment.
H. - Maintain written reports of all accidents.
I.  Obtain eyewitness written accounts of all accidents.

S Admm ter a-safety test fo any learner before he/she uses power equipment. The

e T - score must be.100 percent. _
K. All instructors should be protected by llablllty msurance lnformatlon about this

insurance can be obtamed from your vocatlonal technical edUcatlon administrator,

L XIIL " EXAMPLES OF- SPEClFlC SAFETY RULES AND PROCEDURES
7 A All materials stored in tiers must be stacked racked, blocked mterlocked or other—
- - wise secured to prevent slldmg, falling, or collapsmg. » ' s

" B. Storage areas must be kept free of debris.

C.” Aislesand passageways m\ust be kept clear. .
D. Every opening, floor, or platform four feet or more above the ground
. level must be guarded by standard rail and toe boards.

- E. Al stalrs w1th four orrmore risers must havc standard handrails.

- . F. Sllppery conditions on floors must be elunmated as soon as possible. .

. .G. Portable step ladders must be in'good condition. ' . s - o

H. Combustrble waste materral and residue in bmldmg or operatmg area must bc kept '
ina cevered metal receptacle ’ '

L Personal protectlve equnpment for eyes, face, head, and extremities; protectlve

clothing; and protectlve shields and barriers must be provided, used, and mamtamcd

Ty All pieces of protettlve clothmg and equnpment must be properly stored for ready




#
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Suitable fire extinguishing crrutpment niust be immediately, available in the work
area and maintained in a state of re'adiness for instant use.
Fire extinguishers must be inspected annuinlly by‘a‘competeht'person and must
be operable.. o _
.Access to fire ext%nguisherjs and exits must not be hindéred in any way.
All portable electrical toolé muét be equ’ipped with hand-operated switches which
can be manually held in a closed positio'n. |
. All'hand and portable poWer tools must be in good operating condition with no .
defects in wiring, and equipped with ground wires, .
Extensron cords used with portable electrical tools must be of three-wire type

unless they are of the U L. approved double-insulated type.

All welding equrpment must be mspected for hazards. . o

" Oxygen and acetylene t'ﬂlks must be secured and valves must be guardcd when

. they are not in use.

Com';.)ressed gas cylinders must be cleal_:ly marked or col()r'coded to indicate |
contents. , v .

All potential sources ¢f fire and,or explosio'n from gases, vapors,‘ fumes, dust;

and mists must be inspected for correctablc hazards. (\

All hazardous gases, liquids, and other matermls must be properly labeled

and stored. ' '
' Lrghtmg in work areas must be adequate for jobs performed

Each electrrcal outlet box must be provrded wrth a cover which effectrvely protects
one from the hazard of accndental contact "
A trained person or persons must be avarlable to rendet first-aid in the evcnt of
accidents. First uid supplics approved by the health department must be readily -

dleldblL

'

Safety meetmgs must be scheduled and held at regular intervals,



Comph.te lists of satfety rulca and rgguldllona can be found in books on

libraries. Acquire a c,opy of the GRHA regulations and apply to the training site.

: " See Appendix B for a sample safety rating form. \

*Continue this learning activity by completing the Learner Self-Test which tollows.

ERI!

- shop maintenance, und lists of labor safety rules and regulations can be tound in ‘
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LEARNER SELETEST™

Thls isa eheekpomt knowledge test needed before proceedmg to the task of
: evaluatmg the safety eondltlons at a trainirg mte ina practice situation. Fo}low the 1nstruct|ons
- given with each ._yltem. Check your answers witil the Answers to ‘Self-Test which follow.
* R 1} you fail to cornplete all items correctly, you may wish to go back and review the module =
| inforrrxa'tion; . - ‘ | 4
1. List two reasons for imlple,n.lenting safety rules and regulaiio’ns in an industry se_r;/ices ‘
trainﬁg'progrum. |
a. ' ' S
2.  Define three safety stipulations of. OSHA. Lo

a. ' o g . s
b. ’
<o L= '
;3 . A/an I 4 ' : i L 1s a cond-tron where there is reasondble )

certdmty a hazard exists that can be expected to cause’ death, or serious physical }nrm,
lmmedlute}y or before the hazard can be rel‘lmmated through regular procedures.

4. A violation that does have a direct relationship to job safety and heﬁlth, but probably o

would not cause death or scrious physical harm is called afan

T

5., A violation where there is éubstﬂntia] "prdlia_bil'ity that death or serious physical harm
could result, and (that the emploier knew, or should have knOWn, of the hazard ie called
cafan oo - . ) o |
6. \.A/ah : . ' is a condition that has no direct or immediate

‘relationship to job safety and health.

8
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7. In the answer blank to tie left of cach statement in Cofumn 1. place the letter fron
' /

{

!

" . . ’ . o . .
~Cotumn 11 that best desfribes the statement in Column 1. You may use & number more:

r’ " . . 7

{ than once. / ;
N . | : i

Column | / ‘ Column il -
_o . Willful fatality L. Civil penalty - .
. . ' . ) N
~- brFaitureto report- 2. . Criminal penalty .
tatality or incident
AR in which five or more
' employees are hospi- _ :
tatized 3. Unadjustable-fixed penalty ‘
¢ Failure to correct . ’
«" ' unsafe conditions
- d. Serious viokition o
8. Which of the following should be practiced by . the instructor.
- a. Maintainwritten.reports of accidents. ' .
. . . . B . . N
b. Test tearners on sate use of equipment betore use. :
S ¢.  Provide personal. continuous supervision of learners) ;
’ _d. All of the above. - ‘ : . . Ii
. N,
P " €
-t
o - ‘
]
. A r
. ; bs 17
o : .
o ' 2 s
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. ANSWERS TO SELF-TEST

AR

. ’ : ° * . :
‘1.. a. To asstire safe and healtfitul working conditions for working men and women

B . .

b. TO curb scrious injuries and accidents

2 ) A Employer shall furnish each employee a place ef employment which is free from

B recognized hazards that are causing, oF are likely to cause. death or scrious

. physical harm. |

b. Employer shall comply with occupational safety and heatth stu‘ndurds

-~ - ~ promulgated under this Act. A ‘ |

C. Employcés shall comply with dccuputionul safety and health sf'ali‘ldi}fds. and all rules,
%égul_u’lions. and orders iss__u"gd purstiant o this Act which ureubplicuble to cmp'loycq e

actions and «onduct.

v

o 3. Animminent danger -, . r
., d . » @
4. - A nonserious violatien )
S. A serious violation : 1
Y 6. A de minimis ) ' . , ‘ . ' _ .
[l > . R
. " 7 5 - .
. : . 1
a.
B . ok
b. 3
' C. o7 l R (]
b x
' R
<
‘ ot . . -
R f"Procccd to the next learning activity for practice in evaluiating the safety conditions at o
.;truir/ling site. 7
: ‘ 1
‘ ’ T W& .
>
"
3 . e, - ? .o
: >
x 2 ! 7' @ 1 8
\'\ ~ v: 3
ERIC ‘ . ' !
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i1: PRACTICE PERFORMANCE

o : l' ~ LEARNING ACTIVITY I: PR.
Zu will be required to practice eviluating the safety conditions at a training site.
' clivities must be completed before the task is ,Z'omplcted. You must read thie

lnformatlon presented in the Appendix. You must dl\() complete the Site

chual 5ub/K _
Evaluation W()rksheet You will bc appraising vour pcrtormame in evaluat.m, the satety

!

Case Study
/
conditions at a tnumm, site using the Performame ChCLkllS( Appcndl\ A

/ .
de the Case Study lnformntl(m found in Appcndl\ C. Thls mlormdtlon w111 SCIve as

/

/

/

[

o b‘ms for wmplc.tmg the following sxmulatgd c,\crux

! .
o o I / =
e : N
s,-\L” '
IT. U\L thc Sltc Evaluation Worksheet lound in A.ppmdm D to dubulbu your stlVltlL\
in cvuhmt n,«a (hL safety Londrx}i)ns at tln tmn[mg site pruuntcd in thu case study
A ( / . _ —
: X ! ‘ ) ' s e

§ mtormatlon. )
USL the Performance Checl\hst from App)[ndn\ A to check your Lompctumv in CVullldllnl,

the satcty Londmons in the slmulatud situation. Satlsldctory pu(ormame is ruhnd

wlu,n all items on the checklist are rated “yes

. ditions at a training site in a rLal work sxtuatxon Procecd to the Check-Out Actmty

—

*Complction of this lcarmm, stlVlty should have qtmlmud you to waluatg the safety cOn-

i




4_1 )A ' CHECK-OUT ACTIVITY: PERFORMANCE IN REAL WORK
£  SITUATION
A

The dL[lVlty which follows is intended to be Londugted in an actual worl\ situation.

It may bc pertorm;d without LOH][)IC“I]E the two lcurumg activities, if you ulreudy have thc '

background mtornmtw.n and skills. /

You will be given an assignment to evaluate the/safety conditions of a training

N ‘ site in your community. In order to complctc this assignment. you must perform the
: /
following uclivitieS' dcvclop a cheeklist of satctv rules and rcguldtmns to be entforeed:

tour the- training sité: identify hazards found to bc bclow safety standards: and ka immediate .
steps to rectity hdzdrdous conditions at the trdmmz, mtc Your performance will bejudgcd
by your instructor or \llpt.‘l\'ls()r using a dml\lht All ncms on the Performance Cnecklist -

(Appendix A) must be rated ycsf‘

[N

N
oy

*After complcting the Check-Out Activity. you may select another module for study. Your

instructor or supefvisor may be contacted il you have any difficulty in selecting a module.

.

- . T -
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. : APPENDIX A - :
— ~.~" = ... PERFORMANCE CHECKLIST -
EValuating safety conditions at training/sites. . e
' g ,« ‘ /
INSTRUCTIONS: 'If the perf.‘ormance‘“isms-atisfactory, write YES in the spuce".provxded. ' /‘
o If the performance is unsatisfactory, write NO in the space. Each
. / (X3 AA) H -
item must be rated *‘yes” for satisfactory task performance. : .
o B i . e : _ L T
I. - Achecklist was used which rcﬂq’cted local safety requirements. '
2. Allitems on the chiecklist wé"rq‘ rated. ' ' /" e
i ' L
3. Item-by-item notations-were made of the reason(s) for hazardous ) |
conditions.” ’ . ., A - -
4. - ltc_:‘m-by-itcm‘nptutions were made of corrective actiomn (s) r_cquired. - ' N / v
v : . : . - . ,/
5. Initial action to be taken to have corrections made was clearly .
specificd. o g = >
A 5 : ] - Lo / ) !
- ! j e
] AN ’,
_ : !
o &

Q o



i APPENDIX B
TRAlNING SITE SAFETY CHECKLlST

(Based on OSHA chulutio-ns) L.

Dlrutlons 'Place a check mark in the dpproprmu column tlmt best describes the safety
LOIldltlons ot thc tmmmg station. Each-item must be appropriately rated.

S A - Yes | No | -Not
' ' ' ‘ ‘ ‘Applicable

1. . Lighting in sork areas is adequate for jobs
performed.
: ! .

2. Atrained person is availuble to render
tlrst dld

3 - First aid: supplies dpproved by the o,
hulth dgpdrtmcnt are rudlly o
'avaxldbk - : e-—-—A : - R i -

- 4. S_dtcty nu.gtm"s are schcdulcd und o o , : o .
o hdd at_regular intervals. 1

/-, 5 - Sll')pcrv condntmnmon floors are
L ; ellmmatgd 4$ 500N 4S PO ossible.

- e et et a5 e i L e

. !
6. Aisles and pded"LWdV\fer kept
- clear. L
7./ Storage areas are f;cpt free _
%Ofdk,‘bl'l-ﬂ R . iy A
"8 I’ortablc step |dd ers are in l'ood - L ' . . _
R condition. . ‘ : '

sode 9, Puson_al protécfive equipment
. for eyes, face. liead, and-ex-

' tremmes prote¢ctive clothing:
and protective!shields wnd
“barriers are provided. us«.d
and mainfained.

.. 10, Suitabie firc extinguishing T _
~ 7 cquipment is. immediately = : ' . .
anlablc in the work arca - o
and is maintained in a state
of readiness for instant
use.. : ‘ o
NOTE: Addmondl rules may be added to tfm list from Scntlons XI1 and X111 of the information
.outlme. and from other standard rules of safcty. :

r~
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APPENDIX C

CASE STUDY INFORMATION FOR EVALUATING THE SAFETY
CONDITIONS AT A TRAINING SITE ‘

A muchine shop at a juaior college vocational-technical education complex his

]

been selected as the s‘i[c for training 30 machine tool operators for an automotive parts

m.mut.ulurmn plant. Tt h.l\ been dctermmcd that training on lathes, drill prL\\L\ .md

. "rmdus will provide ihe basic skills required bv llu mduxlr) prOdllLIIOIIJUb\ BlllLPlllll
reading. basic mulh and instrument measurement mll bc taught in conjunction with the
tasks p»rlormcd on the machine tools.
- Fifteen trainees will be anl{ul in cach LIJ\\ Classes will be held in the evening,
“Lach class will mul two LVL'“I““\ c.uh week for 16 weeks. Thermachine shop is used in the
daytinre by .mothu class of full-time \tudcnts “

Thc industry su\uu leader must mspc»t lll\, training facility mm.;llv betore the
industry scrwcgs program.begins. and periodically uturw.lrd.x. for salety conditions.

e
Ty

ERI
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, : APPENDIX D - v
SITE EVALUATION WORKSHEET
- THE PROSPECTIVE SITE
~ B 1 - . T T .
1. What type cquipment, tools. and supplies will be used in the training program?
R . ! B o : . . ’ . .
! 2. Whatares: of the laboratory should berinspected?
o, 3. What possible hazurds are present at the training site What are the possible causes tor ?
cach condition? » ' ' o \
4. What rules. regulations. and standards will be implemented at the site?
. . , N
13
'”.lNSl’ECTION CHLECKLIST .
Develop an inspection checklist which could be used to check the compliance of
the site with gpecitied rules/standards deseribed abovy. Imagine yoursc{i‘ as the rater and note
“each item in the simulated situation, : : . o
r~
0: 3
T . ’ )
. =7 24 .

Aruitoxt provided by Eic:
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| CORRECTIVE ACTION L

B Using the simulatéd data collected above, specify a priority order for 'correcting
' unsafe conditions. Develop a simulated schedule for making the corrections. Describe how
the corrections would be made.

s

.
\
. v -4 i -
2
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)
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' _m.
i -
!
i B
v . :
P :
A . "~ i
y \v
X ’ ‘
i
{
« v .
& .
:,. .
; ’
v
it i
LY Ere :
- “ 29 A ) |

Aruitoxt provided by Eic:



ERI!

Aruitoxt provided by Eic:

LIST OF INDUSTRY SE.RVI(_:ES LEADERSHIP DEVE}.OPMENT MODULES

. . ..
()ncnl:umu to ludustry Services,

i
A lotroduction to Industry Services
B, Indusiry Sceivices Featersing Development Im"l am
Gide tor Usimyg the Sch-Paced Instructional Modutes
\ .
1. Establishing Contacts and Relationships
Ao Speahng to Industrnad and Comnnimnty Groups. ,
B, Writing Articles for News Madia
C. Rdentity g Functionsiof’ \"LI\\IL\ Invobved in
Tndustry: Services ; " .
D, Developing a Brochure tor tindustry Ser ’ '
1L Obtiining Agrecments ‘
A, Developing Traming Agrecnients
B.  Developing i Lead-tinte Schedule
Co Anterpreting Legislation Related to Tndustiy Services
V. ddentitving Training Needs . ' \
A, Collecting Framework Productionaud Traming N
Information S
B, Sclecting Ty pes ol Tramimg Prograins ®
Co Preparmyg o Budget Yor an Iindusiry Services PIUJ\ o
V. Acyuiring Resources - t
A Sclecting hastructory for Industry Services
8. Sccuring a Frainmg Site : L
C.® Securmg Training Equipment, Tools.and Supplies- -,
A\ .
VI 7 Traang [nstrisctors for-Industry Sersices
! .
Framing Instructors tor biidustry Services
VIL.  Preparing for Training
A Adaptingthe Tramjng Site o Traming Needs
B, Evaluatimg Satety fundmun\ at Frning Sites
¢, Announcing the Qpening ol o Traming Proging
VHL Preparing Training My terials
A Conductig a Task Analysis
B Developug l’u tornuiice Objectives e
. Determinn l\l‘u of lustructiongl \hlllml\.uul Mudni .
. Developipf Pertornunee Tests '
ng Traanng Manuals
D Vot s foran Industry Serviees I? rogram
B Leanng Centers Tor Industry Senvices Prograns ,
I1X. cting Candidates :
Pevelopmg a Pl tor lulm\z and Counteling Appho s o1 Il.l;mm. Program
. .
X, - \ImnlurmL Fraining Programs ) |
|
A Assistingin l’rm‘idm;.' Pre-Mnploy ment and ln-Plint branmyg
B, Developimg a Procedure for Keepmg Particpating Agenctes Informed
About Trinming Program Activities
Monitonng Trnning Programis 1or Progress and Fxpendr o es .
XI. Closing Training Programs.
. " _T i
Closing o Trammine Prograny: C
XH.  Plicing Program Participants .
Developimg a Plan tor Placimg Graduates of a Pre-Enploynrent Traigng Progrem
XIL - Evaluating hndostry Servicts Progrinis
Eaaluatmg Indusiry Services Prograis,
: . . -
Direct Inquiries To: | Rescireh and Curriculum Unit tor Vocational-
‘ Pechmcal Bducation, College of Fducatica, . .

\h\\l\\l|\|\l State University, Drawer DXL
" Mississippi State. MS 30762 -
(601 3252510 -




